Summary
Introduction
Life Long Learning (L3) has emerged as a 'social movement' in response to changing social demands like knowledge societies and knowledge economy, the offshoots of globalization. L3 is perceived as an evangelical approach to social change by Long Worth and Davis (1996) . Jarvis (2006) argued L3 as an existential phenomenon that is co-terminus with conscious living and it is an intrinsic part of the process of living. He defined L3 as:
The combination of processes throughout a life time whereby the whole person -body (genetic, physical and biological) and mind (knowledge, skills, attitudes, values, emotions, beliefs and senses) -experiences social situations, the perceived content of which is then transformed cognitively, emotively or practically (or through any combination) and integrated into the individual person's biography resulting in a continually changing (or more experienced) person. (Jarvis, 2006 : 134) 
Aim of Life Long Learning:
As defined by Jarvis the purpose of L3 is to facilitate transformation of a person cognitively, emotionally and practically by acquiring relevant knowledge skills throughout one's life.
L3 provides for filling the gap between the biographical memory and the knowledge / information required to enable the people to act meaningfully when the changing situation demands, especially when the change is fast. The fast changing societies demand for adults /people acquiring new knowledge, skills and training for better human living. L3 is thus, creating a culture of learning.
L3 has a social base which was promoted and propagated by education professionals and leaders of the organizations in response to the emerging adult learners. A report of (1919) Arthur Smith, Chairman of Committee on Life Long Learning, U.K., in his report observed, the excerpts:
"The necessary conclusion is that adult education must not be regarded as a luxury for a few exceptional persons here and there, nor as a thing which concerns only a short span of early manhood, but that adult education is a permanent necessity and an inseparable aspect of citizenship and therefore should be both universal and lifelong" (Ministry of Reconstruction 1919:5) L3 has been promoted in variety of ways through learning organizations, industry and business organizations encouraging their employees for further training and keep them abreast with the changing circumstances and demands. Good numbers of lifelong learning opportunities are being provided for women.
L3 and Social Change:
L3 provides for fulfilling any type of social demand as the aim of L3 is to create a culture of learning to promote social and economic regeneration. This attributes L3 a 'social inclusive' characteristic enabling the people to upgrade knowledge and skills to utilise the opportunities to come into the mainstream of developing society.
Life Long Learning has been perceived as a driving force in human living. In the context of globalization and knowledge economy L3 is assuming the characters of both provider and consumer as L3 has become a commodity to be sold in the market place of learning and a process of consumption. L3 demands from the individual the responsibility of learning unlike education where state owns the responsibility of providing education to the people. As L3 has assumed a social movement and a cause and means for social and economic reconstruction of society, L3 is considered to be a vital ingredient of the education / learning process and hence demand for formulation of policy and practice from the Governments. Hassan supported for policy on L3. "L3 can be seen as a guide for policy for education and training (Hassan, 1999) . 
Life Long Learning

Objectives of WILL:
• To take more control of our lives • To develop ourselves as whole people • To become more confident • To balance the demands of our work and personal life • To unlock and fulfill our potential • To strive to reach self realisation and self actualisation 2 .Life Long learning Career Development Loans (CDL) lunched in 1988 in U K to help the people to give their career a lift. Men and women from wide range educational background-employed, self employed and unemployed have benefitted from the opportunity to help them in learning.
Lifelong learning Academy in an university setting
The lifelong learning academy various lectures throughout the year to encourage learning throughout one's ongoing life time is encouraged by these lectures (www. the life longlarningacademy.com) These Institutions are meeting the educated adults learning demands through lifelong learning banner. It is essential to explore the ways and means to bring the women from grass root level in developing and underdeveloped countries under the umbrella of lifelong learning for development through appropriate L3 strategies.
L3 and UN Millennium Development Goals:
L3 has got the potential to create lifelong flexible learning environments to achieve all the eight UN Millennium Developmental Goals. "Gender Equality is one of the eight goals of UN Millennium project to end world poverty by 2015. The project claim "Every single goal is directly related to women's rights, and societies where women are not afford equal rights as can never achieve development in a sustainable manner". UNICEF defines gender quality as "leveling the playing field for girls and women by ensuring that all children have equal opportunity to develop their talents". Gender equality is seen as an essential input to greater economic prosperity.
'L3 Women' -Model:
The L3 women project can adopt the following objectives -1. Facilitating to form associations and encourage creating their own vision of their development. 2. A consortium is created involving institutions relevant to rural women capacity building to promote literacy, awareness on health, nutrition and environment, and HIV-AIDS, income generating skills. These consortia can be named as women resource centers(WRC),to which women knowledge centers(WKS)can be linked. In urban areas relevant institutions can form a consortium to serve the knowledge /skills needs of urban women. 3. To link women at women knowledge centres to the consortium (WRC)through ICTs kiosks through facilitators. 
Figure -2 : L3 Women -Model
Steps involved in 'L3 Women' Model are;
Step 1 : to create a vision among the local women learners, development of their own and their village / community inculcating management abilities among women.
Step 2 : Creating a Consortium with relevant educational institutions / organizations / government departments, Banks, health and nutrition / HIV -AID awareness centers etc to provide knowledge, information and skills required for socio, political economic physical development of women.
The L3 women approach involve --Preliminary survey / research to identify the needs of women in terms of Knowledge and skill / training etc. to design and develop content.
Appropriate technologies to deliver the content.
Human resources for creation of content i.e.: the subject experts and educational technologists and media personal.
Partnerships at different levels for consortium.
Preliminary survey (research) to identify the prior knowledge and awareness levels of the women, and the knowledge and skills required for women specific to local socio, culture, economic context without detrimental to local indigenous knowledge and culture which is essential to preserve simple, environmental friendly devises and techniques.
Though 'L3 Women' appear to be a common approach for gender equality and women empowerment, the strategies methods are areas / local specific depending on the demographic status of women and requirements women of particular community / country / region.
ICT Kiosks can be used at Women Resource Centers and (W.R.Cs) Women Knowledge Centers (W.K.Cs) to link the women to this consortium. Educated women with computer knowledge and skills can be selected as the commercial kiosk operators and franchisee to help the women in providing information and guidance to use the information and communication technologies (ICTs).
L3 Women Creating Open Education Resources (OERs) : Creation of Open Education
Resources (OERs) for Life Long Learning for women is imperative to provide a knowledge and information base region-wise, country-wise if necessary community-wise for ready reference by the L3 women promoters, the experts, resource persons and facilitators involved in L3 women projects.
Integration of 'L3 Women' with Existing Women Projects:
L3 approach for learning for development is flexible in character and can be integrated with any existing women projects and programs like Women Self Help Groups (SHGs) of Andhra Pradesh, India. For instance, in the State of Andhra Pradesh, the project by name Indira Kranthi Pathakam, the women empowerment model for formation and strengthening of the women Self Help Groups (WSHGs) to develop self managed institution of the poor women and building human capital through organised social activity, a total of 6,88,000 WSHGs with membership of 8.7 million women are beneficiaries of that project. It is a three tier system with 31,500 village organisations (VOs), 945 Mandal Groups and 22 District Groups have been working in all 22 districts and rural areas of Andhra Pradesh. Figure-3 given the structure of women (SHGs) community managed institutions in a district.
The main focus is on thrift and micro credit planning activities through participatory self managed Women Self Help Groups.
There is need and scope to integrate the 'L3 Women' -projects with such organised well structured and self (women) managed institutions for overall development of women by creating L3 Women resource centres at existing areas at three levels starting from grassroots. In addition to building capacity of women in financial management through thrift micro-credit and income generating activities, simultaneously through Life Long Learning environment other knowledge resources required for improving the literacy levels, nutrition and health care, HIV-AIDS awareness, childcare, social attitudes political participation of women can be provided integrating 'L3 Women' resource centers with SHGs activities as shown below. 
WSHG
Conclusion:
In the context of globalisation, free market and emerging knowledge economy where knowledge has became a commodity and input for development, lifelong learning strategy assuming importance in reconstruction of societies to achieve the desired development goals. As envisaged by UN Millennium Developmental Goals (MDG) Project, women are the vital human resources to be empowered to contribute for development.
Exclusive women Life Long Learning resource centers are essential to provide access to women from rural and urban areas for opportunities for updating the knowledge/skills and learning for livelihoods and the most important is developing the zeal towards education and inculcating the habit of participating in the process of development through capacity building among women as managers as wellas beneficiaries in lifelong learning projects.
